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DETAILS:
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Health Care Reform:  Act or React?

Thursday, April 22, 2010

9:00 AM - 11:00 AM 

Registration begins at 8:30 AM

Country Springs Hotel 

2810 Golf Rd 

Waukesha, WI 53187

Investment:

This event is being offered 

compliments of HNI.

Please RSVP to: Terry Darga at HNI 

(262) 782-3940  Ext. 186  

or tdarga@hni.com

SPEAKER
Jon Gabel, Senior Fellow, Health 
Care Research Department, NORC 
(National Opinion Research Center) 

Who should attend
CEOs, CFOs and Controllers.  
Business Owners.  Human Resource 
& Benefit Professionals .

COURSE DESCRIPTION
Picture this: It is 2012 and cumulatively 
from 2009-2012, 25 million more Americans 
have entered the healthcare system!  

The enactment of recent legislation is 
evidence that the U.S. has started the journey 
of reform.  It is certain that this trend will 
continue along a slow grinding path, AND 
its’ affect on the employer sponsored 
program will be far reaching in many ways.  

Visionaries and business leaders 
are not waiting for a key moment in 
legislation; they are embracing and 
acting upon opportunities-now! 

How will your organization align strategy 
in light of the new social order for health 
care? HNI will facilitate the discussion on 
key topics relative to leveraging this historic 
opportunity for change. If you want to know 

how reform will strengthen the existing 
distribution of employer sponsored health 
plans, don’t miss this exciting event.   

Jon R. Gabel is nationally renown for his 
expertise in employer-sponsored health plans, 
the uninsured, end of life care and specialty 
hospitals.  He has insightful perspective 
concerning employer considerations and 
preparation for the changing game.   

TOPICS COVERED
— How reform will strengthen the 
existing distribution and employer 
sponsored health plans 
—  How and when will it make sense to take 
the payroll tax vs continue to offer benefits? 
—  Who is eligible for the purchasing 
exchange (probably won’t be the >50)
— Minimum plan requirements: 
OOP, prevention, wellness
— Excise taxes
— Employer cap on benefits:  
employee taxation on rich plans
— Flexible spending accounts, 
impact and correlation
— Administration and Compliance. 
Governmental requirements for eligibility, 
contributions, design, incentives, and 
communication will become very complex.

  Health care reform
    act or react?

Click here to listen to Podcast

Click here to register
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